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Mid-Am Bank to
be research
park's first tenant
Mid-American National Bank and Trust

Co., which had been considering moving
out of Bowling Green, will be the initial
tenant in an 88-acre research/industrial

J?afk being developed on the east side of
campus.
"The park is an exciting venture for the
University and should help solidify our
growing reputation as a research
institution," said Dr. Philip Mason,
executive assistant to the president, who
has been working with state and local
officials to make the park a reality.
The University expects at least 1 O
other companies to join Mid-Am, which
wiD begin construction on an operations
center this spring. Firms that specialize in
services and research and which offer
opportunities for involvement by faculty
and students are being sought as park
tenants. "We're looking at several
companies whose work meshes with the
University's strengths," Mason said,
adding that Bowling Green hopes to
attract firms dealing with photochemcial
sciences, computer science,
biotechnological science and financial.
services.
It all started a year ago when the city
sought an easement across land owned
by the University to extend sewage and
water services to the new county jail.
Preside~t Olscamp, who had been
thinking about developing a
research/industrial park on campus, saw
the city's request as an opportunity for
both the University and the city.
In August, the Ohio Department of
Economic Development said it would
award the University a $250,000
matching industrial development grant.
The city of Bowling Green, which is
interested in the park because of its
potential for attracting new commercial
enterprises and boosting the city's
economic growth, agreed in October to
match the grant with $250,000 to be
used for water and sewer fines.
And when Mid-Am signed to become
the first tenant, the state controlling board
released the funds so that development
work could begin on the park.
Companies moving into the park,
located on the east side of I-75 at the
comer of Dunbridge Road and East
Wooster Street, will build their own
factlities. The University wiD have no
financial commitment in the operation of
the firms.
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New year, new vp: Martin joins operations
Robert L Martin began his duties as
the new vice president for operations
last week, but already he has a good
feeling about Bowling Green.
In the previous two months he had
been making short trips to the campus
to meet with other administrators and
employees, and to get a feel for his
new job. He said he was encouraged
by the many friendly people who have
helped to make the transition period

easier.
"I've moved a lot in my life, but I can
honestly say I've never been in a place
I didn't like," said Martin, who spent
20 years in the U.S. Air Force.
He was officially appointed vice
president by the trustees at the Dec.
16 meeting and succeeds Dr. Kar1
Vogt who has returned to full-time
teaching in the College of Business
Administration.
Martin began his career with a
mechanical engineering degree from
the University of Cincinnati. Soon after
he joined the Air Force and flew planes
for 15 years. He then became
involved in directing the facifrty and
maintenance operations of bases in
Indiana. Korea and Arkansas, where
he earned his master's degree in
operations management.
After retiring from the military, Martin
became the associate cfirector of the
physical-plant at the University of
Florida, and in 1983 became the
physical plant director at Louisiana
State University.
"The plant operations business is
fairly universal and transferable,"
Martin said. "I've always thought my
background was somewhat
transportable because a military base
is set up similar to a campus with its
various buildings and departments. I
haven't had any trouble adapting to
new places."
But his primary interest is people
and he said he plans to continue his
style of participatory management at
Bowfmg Green. Realizing that one of
the best ways to learn a job is to meet
and talk with the employees, Martin
made several trips to the campus
before starting his job.
"You have to get out there and be
involved in more ways than just sitting
behind a desk," Martin said. "It's easy
to get caught in the management of
documents rather than people, but my
advantage is that I recognize that. I
think it is important to hear what

Robert Martin, the University's new vice president for operations, is beginning to feel
at home on the Bowling Green campus. He officially began his duties last week, but
had made several trips here last fall to meet with other administrators and employees.
people are talking about."
The new vice president said he is a
fanatic about collecting information,
and blames it on the nature of his
background. He has visited 48 states
and 13 foreign countries. "I have
spent most of my life transitioning and
that's why when I go to a new place I
try to learn as much about the
operation of an area as I can," he said.
"I initially learn the systems, how they
operate and the personalities of the

people making them function. I read up
on just about everything I possibly
can."
As much as he is ready to cfrve into

his duties, Martin also said he will take
a "wait and see" attitude. Although he
admits it is natural for a new person to
bring fresh ideas to a job, he doesn't
plan to make any initial changes.

Continued on page 3

Tweney receives Fulbright award to study ·in England
Dr. Ryan Tweney, psychology. is
planning to spend long hours in England
this semester taking some extensive
notes on some extensive notes.
Having received a
Fulbright grant,
Tweney wiD be
conducting his
research as a visiting
scholar at the
Science Studies
Centre of the
University of Bath. In
addition, he also wiD
be lecturing at the
Royal Institution and &.:;;..;.:.L:llJ!LmiL!ll:iwa__.
a West Gennan
Ryan Tweney
university on one of his favorite subjects,
the nineteenth century physicist Michael
Faraday.
According to Tweney, Faraday is
unique among the historically important
scientists because he kept extensive

laboratory diaries throughout his career.
Faraday. who died in 1867, was most
famous for his discovery of
electromagnetic induction, the process of
generating electricity from magnetism.
"These diaries are a gold mine for the
cognitive scientist who wants an inside
view of how scientists think," Tweney

said.
Tweney, whose past research also has
focused on the psychology of science,
has made four previous trips to England
to study Faraday's notebooks and diary
records to chart the course and patterns
of his theoretical and experimental
investigations.
His work on Faraday is an outgrowth of
his eartier research with Dr. Michael
Doherty and Dr. Clifford Mynatt, both of
psychology. The three pubflShed the
book On Scientific Thinlcjng in 1981
which detailed how cognitive psychology

could illuminate the nature of science.
Such study is especially important,
Tweney said, at a time when American
students are showing declining interest
and ability in science.
Many people are under the false
impression that scientists are geniuses
who think cfifferently, Tweney said. There
is the idea that scientists have bnlliant
flashes of insight into their work. "But
scientists think no differently than the
average person," Tweney said. ''What
they are doing is problem-solving, like
anyone else does everyday, only it is
more refined."
Faraday's notes and diaries help
document the complicated thought
. processes and problem-solving
techniques of a scientist. Although most
scientists keep notes on their research,
Tweney said no other cfiaries compare to
the detail of Faraday's.

While at Bath, Tweney will be working •
with leading scholars in the history of
science and he will be writing on the
results of his earlier work as weD as
exploring further ~opics.
Also, he wiD be specifically studying the
indexes Faraday created to go along with
his no!es and cfiaries. Tweney said the
complex indexes are similar to the
extensiveness of modem computer data
bases.
Tweney will conclude his research and
return to the University in August.
He is one of approximately 1. 000
grantees whO will be studying abroad for
the 1988-89 academic year under the
Fulbright exchange program. lncfividuals
are selected on the basis of academic
and professional qualifications plus their
ability and willingness to share ideas and
experiences with people of diverse
cultures.

University employees give total of
$64,900 to United Way campaign

Affirmative
Action to hold
series of forums

•.

'

·'

A seiies of luncheon forums addressing
issUeS such as discrimination, sexual
harassment and ageism at the University
wil be sponsored each month by the
affirmative action office.
Miguel Ornelas. director of affirmative
action. said the forums are a long-range
educational approach to issueS that have
been identified as "sensitive" in the
University community.
"Many of these topics are concerns on
every campus. We want to make people
aware of them and hopefuHy make some
attitu<final changes," he said.
Ornelas said stereotypes and attitudes
are difficult to change, and a one-hour
luncheon will not solve the problems these
issueS present. However, he said he hopes
the forums wiD have a "snowballing effect"
where they wiD raise some consciousness
and promote <fialogues among colleagues.
··By focusing on a problem and the fact
you have knowledgable persons speaking
on a topic, it will make people think and talk
about it afterwards with those who didn't
attend,·· Ornelas said. "We encourage
people to take the time to come to the
forums because these are topics that affect
everyone."
All forums will be from noon to 1 p.m.
They are:
_..Reverse Discrimination: Moral and Just
Preferential Treatment or Another Form of
Discrimination?," presented by Dr. Louis
Katzner, dean of the Graduate College and
associate vice president of research
studies, Jan. 25, Alumni Room of the
University Union.
-"Perceptions of Sexual Harassment:
Power Differential or Unfair Student
Advantage," presented by Dr. Elizabeth
Allgeier, psychology, and by members of a
sexual harassmant research group who will
discuss aspects of their research, Feb. 1,
State Room of the University Union.
_.. Racial Harassment: Looking for
Solutions," presented by Dr. Robert L
Perry, ethnic studies, and Dr. Conrad
Pritscher, chair of the Human Relations
Commission. A discussion of how to make
the University a harassment-free
environment will be held, Feb. 15, State
Room of the University Union.
-..Diversifying the Faculty: The Absence
of Minorities and Women," presented by
members of the Facultf Senate who will
discuss issues of a homogenized faculty in
a raciaDy. culturally. ethnically and sexually
heterogeneous society, March 1, State
Room of the University Union.
_.. Minority CoUege Student Recruitment
and Retention: Strategies and
Recommendations," presented by Dr. Jack
Taylor, assistant vice president of minority
affairs, Manuel VadiDo, minority students
service, and Clarence Terry, admissions,
March 15, State Room in the University
Union.
_..Sexism: A Continuing Problem,"
presented by Dr. Dympna Messer and
Nancy Dilon, both of women's studies,
who wil disQ iss the problem of sex
discrimination that continues to provide
unequal opportunities for males and
females, March 29, State Room of the
University Union.
_..How Old Are VOi.i?," presented by Dr.
John Hiltner, gerontology, and members of
his staff who wil address discrimination
and negative attitudes encountered by al
age levels, April 12, Taft Room of the
University Union.
-"Tlle Handicapped and the University:
Rights and Responsibilitie," presented by
the staff of affrnm.tive action/handicap
services and the personnel of the Ohio
Rehabilitation Services Commission who
wil address issues in creating a
wholesome educational environment for
tBldicapped students, April 19, State
Room of the University Union.

Deadline approaching
Faculty members are reminded that
Monday, Feb. 6 is the deadine for
submission of proposals for FacUty
Development Grants.

The grants are given in the amot.-rt of
$250 for developmental projects that meet
the guidelines of the Faculty Development

Committee.

The books have officially closed on
another successful campus campaign for
the United Way. Campaign general
chairman Greg Jordan. ice arena. said
University employees contributed
$64,913.02 to the United Way.
.., am pleased with the generoSity of
faculty. classified and administrative staff."
Jordan said. ··Although we did not set a
record in contributions or number of
employees participating, many of the goals
of the steering committee were realized. In
particular, we are certain that countless
people in Wood County have a greater
awareness of the United Way and the
agencies that serve our community, thanks
to the informational video produced by the
ra<fio-television·fllm department.··
Jordan noted that although the campus
campaign offlcially ran from Oct. 3-28,
contributions continued to be received
through December when the books were
formally closed.
··0n behalf of the 1988 steering

committee, I would like to express Sincere
appteciation to the hundreds of volunteers
who contributed their time and talents to
make this campaign a success," Jordan
said. "'This is truly a total campus effort"
Jordan also indicated that planning for
the 1989 campaign is now weU underway.
Dr. David Hyslop, business education, wiD
serve as 1989 general campaign chair.
"Dave is already putting together a steering
committee as weU as evaluating both the
positive and negative aspects of this year's
campaign," Jordan said.
"The good news is that there was a 16
percent increase in the average employee
gift to the United Way in 1988," Hyslop
noted. ""The bad news is that there were
19 percent fewer employees who
participated in the campaign. We wiU be
looking very hard at the variety of reasons
for that decline ...
Hyslop has asked that any employees
interested in volunteering for the 1989
campaign contact him as soon as possible.

Effects of new part-time benefits
law explained at council meeting
Work continues on the University's new Information Center which is expected to be completed by spring. The center wiD be more
than a new building on campus. Additional lighting around the facility wi8 improve security on the east side of campus. Also, in addition
to information services. the center will cfistribute parking permits and possibly tickets for various campus events.

All University funds divested from South Africa

Ice Arena to seat an additional 1, 700 fans
More hockey fans will be able to sit and
cheer on the Falcon icers thanks to the
approval given by the Board of Trustees for
1 •700 additional seats at the Ice Arena
The trustees agreed at their Dec. 16
meeting to spend $650,000 to add the
seating at the north end of the arena.
The Ice Arena's 6sted seating capacity is
approximately 2,900 with an additional
600-700 fans accommodated by standing
room. Average attendance for aD regular
season games during the last five years
has been 3, 177.
According to the athletic department, the
success of the hockey program and the
limited seating currently available has
resulted in the need to widely pubflcize that
many, if not most of the games are sold
out With the additional seating, it is
estimated that an additional $100,000 in
revenue will be generated annuaDy.
The project is expected to be started in
the spring and completed by fall.
Trustee Virginia Platt agreed to the
expenditure on the condition that further
investigation be made into correcting the

parl<ing problems that occur at hockey

games.
The trustees also authorized the
spending of $2 mil6on for residence haD
repairs, maintenance and improvements
that are to begin in May 1989.
Maintenance includes carpet and roof
replacement, interior painting, updating fire
alarm systems and fixing pipes and window

seals.
In other business, Trustee Herbert
Moorehead reported that a Faculty Senate
resolution on racial and minority has been
presented for consideration by the board,
but it was agreed to defer it unbl the Feb. 3
meeting.
However, he also reported that as of
Dec. 9, the Bowling Green State University
Foundation had completely divested aD of
its remaining stocks in South African
businesses.
"Through efforts of the Foundation, we
are no longer vested in any companies in
South Africa," Moore.'1ead said.
Also during the agenda. the trustees
approved the prioritization of the goals of
the Role and Mission Statement as written

by the Committee on Academic Affairs. A
revised version of the Academic Honesty
Policy also met with trustee approval. The
revisions were meant to clarify the pofacy
and a fuD version will be printed within the
Academic Charter.
In other business:
-In his report, President Olscamp
announced that the Ohii:> Gei1eral
Assembly approved the proposed increase
in the University's enrollment cemng from
15,000 to 16,000 fuD-time equivalent
students. The legislations sbll requires the
signature of Governor Celeste.
Olscamp said the enrollment cemng hike
will benefit the University financially, but
wiD not significantly increase the number of
students on campus because the
enroDment already is almost 16,000.
-Dr. Duane Whitmire, registrar, and
Susan Pugh, <firector of registration and
scheduling, reported on the reasons why
students receive partial schedules, and
explained how the new on-line registration
wiD relieve some of the problems.
-The trustees' next meeting will be held
Feb. 3.

Trustees approve plan for removal of PCB materials
The Board of Trustees approved a plan at
its Dec. 16 meeting to remove aD materials
containing the chemical PCB in
transformers and high voltage electrical
equipment on campus.
The plan, which wil cost $2.8 million to
implement, is the result of a federal
Environmental Protection Agency order
that al buildings in the country replace by
October 1990 any PCB materials used as
a coolant or insulator in electrical
transformers, capacitors, switching gears
and equipment PCB (polychlorinated
biphenyl) is believed to cause cancer.
At Bow&ng Green that means about 1 00
pieces of electrical eqtjpment wil be
affected and the PCB in them either
removed or replaced during the next 22
months, said Daniel Parratt, manager of

environmental services.
Parran added that a large nmlber of
buildings constructed ttvooghout the
coootry in the 1950s and 1960s used
electrical eqijpment containing PCB.
..Most every U1iversity in Ohio has a PCB
problem and faces the same deadline and
mandate to remove them," he said.
Parratt emphasized that the electrical
eqUpmerit with PCB chemicals poses no
health hazard to students, facUty and staff.
"These lDts have been Identified and
· marked. We've been maintaining them on a
regU&r basis and they are inspected

quarterly, .. he said.
PCB is a 6quid chemical that was
developed in the 1920s and later widely
used as an insulator and coolant in
electrical transformers and other
equipment
It wasn't tritil the early 1970s that PCB's
carcinogenic qualities became known and
in 1978 the EPA banned its manufacture
and required owners of buildings and
facilities to perform regular inspections and
maintenance of equipment using PCB. In
1985 the agency issued its order that al
eqtjpment using PCB be removed,
replaced or modified to EPA standards by
1990.
Since then, Bowling Green has been

testing and inspecting PCB electrical
equipment on cam;>us and preparing a plan
to meet the EPA mandate of either
removing the equipment or draining the
PCB-saturated 6quid from the transformers
and refiling them with either oil or a
synthetic material. "Every piece Of
equipment on campus has been identified
and marked and we know what we are
dealing with," Parratt said. Some units have
all-eady been removed as part of building
renovation projects.
Patratt said the removal program wiD
begin next summer and wil be performed
by firms that specia6ze in handling and
destroying toxic waste material.

Fax machine now available in 102 Hayes Hall
Computer Services t-.as announced that a
Fax machine for use by the campus
comnuiity is now available in the
facUtylstaff/graduate student workroom
in 102 Hayes Hal.
The machine may be used by faculty,
staff and graduate students to send or
receive documents from other locations.
To receive a Fax document, the sender
must cal 1-419-372-2300 to access the
campus machine. University U5efS wil be
required to use their own BG Calling Card
to send documents. The only charges for
using the Fax wiD be the telephone call

biled to the calling card.
BG caling cards are available at no
charge from Telecommunicatio
Sefvices_ Persons bringing the written
authorization from their budget
administrator can have the card charges

biled to a department number to a
department budget and cost m.mber.
The machine wil be available for use
cUing the normal hours of the
faculty/staff/ graduate student wo00oom.
For more information, a list of guidelines for
using the Fax machine is available at 241
Math Science Building

A new federal law concerned with
P.art-time benefits will go into effect in
January, Gaylyn Finn, University treasurer,
told the Classified Staff Council at its Dec.
13 meeting. However. he said he does not
foresee the law, Internal Revenue Code
Section 89, as signalling any major
changes at the University.
A number of part-time employees
attended the meeting to learn more about
the new law. Several of the employees
voiced complaints about what they feel are
<fiscrepancies in part-time benefits at the
University, but F111n said although their
complaints are valid, Section 89 is not
designed to address those particular
problems.
F111n explained that the Congressional
purpose of Section 89 is to provide
discrimination rules for welfare benefit
plans at business institutions.. New
documentation and non-discrimination
requirements will be imposed on health
care and group term life insurance benefits
to discourage discrepancies in these areas
among employees. While these rules do
not require that an employer provide health
care or group term life insurance coverage,
if the rules are violated, the benefits
provided will be taxable.
"The reason I don't think this law will
have as much of an impact on us as on
other business institutions is that as a
university, we already are not allowed to
discriminate," F111n said. "I would hope that
after examining the requirements we would
come out about where we are now."
Dr. J. Christopher Dalton, vice president
for planning and budgeting, who also
attended the meeting, said the legislation is
complex and University administrators have
been attending meetings to better
understand it. •'The most difficult part of
handling it is trying to figure out who the law
actualy affects," he said.
FllUI said the University is stil compiling
data on Section 89 requirements and once
the study is complete, it wiD make a
detennination if any disctlmination exists.

Faculty/staff

publications
Richard L Wenw D, interpersonal and public
COITllTll.llica, Howard Cotrell. Instructional
Media Center, and Sue Wenzlaff, teachklQ
felow. interpersonal and pttic COITlllll.llica,
co-authored "Begniling LecUers: Problems
and Solutions, - in the Kansas Speech .Joanal.
Spmg/Sc..Tnmer.

Arjun It. Gupta, mathematics and statistics,
e<ited the book, Advances in MIAivBtiate
Statislic;a/An81ysis; also~

S:tafisticsl Modeirlg and Dsta An8/ysis, the
proceedil1g5 ot a symposUTI held at James
Madson IJniversily.

a-ge G. Seffert, em. alicual fou 1datio11s
and inquSy. js author of the wor1d>ookJtext
App/yin(J Statistical Concepts, ttWd edtion.

·.

He agreed to report the findings to Bob
Kreienkarnp. chair of CSC, when the work
is completed.
Pat Kuhl, a part-time employee in
residential services. said she was
concerned that Section 89 does not
address some of the current complaints
being voiced by some of the part-time
employees in residential services.
··1 thought this was going to be something
for us, but it isn't. We want to know what
can be done to help our situations," she
said. Permanent part-time employees in
residential services work 35 hours per
week, 12 months a year but receive no
vacation time or health benefits. However,
Kuhl said there are other permanent
part-time employees on campus who work
40 hours a week, nine months of the year
who do receive vacation time. Many
employees feel this <ftserepancy is
discriminatory, she said.
Dalton said he could sympathize with
their concerns. "There are a lot of things
we wish we could do for the employees at
this University. Unfortunately, each year
more and more demands are placed on the
budget committees and it's impossible to
correct everything," he said.
In other business. Dan Parratt, manager
of environmental services, explained the
PCB removal project. PCB, a cooling fluid
used in high voltage equipment during the
1950s through the 1970s, must be
removed from the campus by 1990 due to
its potential harmful health effects. An
expensive project, Parratt said it is
estimated it will cost $2_5 to $3 milflOO and
affects approximately 36 buildings at the
University, including Firelands College.
Parratt said synthetic fluids wiD replace
the PCB coolant and number of building
shutdowns may be required.
In Other council business, members
approved revisions to the Sick Leave
Po&cy and accepted the new policy on the
condition that if the administration
proposes any revisions, the policy will
return to the council for disCI issioo.

LMry H.. SlnaD and Stephen D- Simon, both
of commmicalion disorders. wi1h Jil s.
Goldberg, Chedoke-McMaster Hospitals,
Ontario, Canada. -Lexical Stress and Lexical
Access: Homogiaphs Versus Nonhomographs. in Perception & Psyc;:hophysics

Robert Selig, histCJfY, wrote the book.
Rautif1e Schafe ind GemJ1e Hirlen: Sturdien zir
Auswanden.ng aus elem Hochstift WU'Zbllp im
18. Jahttxnded ind hen Ursachen, pubished
in Germany.
Larry 0. Wils. student services, ea 'Cation,
and Leigh Chianllott, Harold Brubek•, both
of educational~ and in.slructiOn. Sid
Peny lllut•, viSiling inslructor. co-au1hored
"'Genefal Secoi Ida y Teactling Methods," in
TBBC:l*Jg Etll:ation, spring edition.

Robert c. ar.-. hiologic!!I scielices, Sid
lllut E. Krejci, IJCJStdOCtoral felow, biologk;al
sciences, co-authored with Ame C. F. Graves.
"Geogtaphic Variation in the North Americal
Tiger Beetle, CicndelB ilitticolls Say, wilh a
Description of Five New SI lbspecies
[Coleoptera: Cicindelidae), - in The CaiacDl
Entomologist.

A new bronze sculpture graces the landscape surrounding the Business Administration
Building. The College of Business Administration purchased the sculpture to recognize
Beta Gamma Sigma., the national business administration honorary which celebrated
the 75th anniversary of its founcfrng last year.

Clark is appointed as a member
of OBOR research advisory panel
Dr. Eloise Clark, vice president for
academic affairs, has been named to the
Ohio Council on Research and Economic
Development, an advisory panel created
by the Ohio Board of Regents.
According to
William 8. Coutter,
chancellor of the
OBOR, the counciTs
purpose is to
stimulate the
success of science
and technology
development efforts
in Ohio and to raise
Ohio's stature on the
world-wide research
and ~velopment

scene.

Eloise Clar1<

He said the council wiD focus on issues
such as: enhancing research strengths in
specific fields critical to the state's
economic development agenda;
assessing the state's need for capital
spending related to science and
technology development; and
strengthening ties to federal research
-laboratories and data bases.
The committee wiD report its progress
to the Ohio Board of Regents annuaDy
and respond to special issues as asked
by the OBOR. Each member will serve

Martin

Clark, who jOined the University in
1983, earned her undergraduate degree
from Mary Washi'lgton College of the
University of Virginia and her doctoral
degree from the University of North
Carolina at Chapel Hill.

Return CSC surveys
Classified Staff Council advises classified
staff who are taking the Personnel Welfare
Survey to ignore the return date.
Participants in the survey should fil it out
and return it as soon as possible to CSC,
P.O. Box 91, University Hall.

W-2 forms to be mailed
The University's payrol office wiB be
mailing the 1988 W-2 forms to employees
on Jan. 20.

from the front page

..Every manager has preconceived
ideas of how things should function,
but it's not a good idea to come in and
immeciately disrupt the system, .. he

said.
What is important is underStanding
the various roles at the University.
Martin said he sees the education
process as a triangle. One side is the
students and another side is the
faculty, both or which must exist for
edl IC8tion to occur. He said the
operations area provides the third side
of the triangle.
can have the smartest
teachers in the world and a group of

··vou

three or four year terms.
"It is indeed timely that such a counetl is
to be established. Its charge is most
chaDenging-to stimulate collaborative
partnerships between the public and
private sectors in expectation of
achieving more vigorous efforts in
science and technology should prove to
be of lasting importance, .. Clark said.

students ready to learn, but nothing
wil happen if you don't have the
proper place for it to occur.·· Martin

said. "Operations is in the support
business."
Although the classified staff often
are the ..silent, invisible working
group" of the campus, Martin said the
the support system they provide is a
key part of the University's service.
..CU primary responsibiity is to
provide the best possible environment
for the learning process and we want
to find the most efficient WfJI/ to d.J it, ..

he said.

University employees give total of
$64,900 to United Way campaign

Affirmative
Action to hold
series of forums

•.

'

·'

A seiies of luncheon forums addressing
issUeS such as discrimination, sexual
harassment and ageism at the University
wil be sponsored each month by the
affirmative action office.
Miguel Ornelas. director of affirmative
action. said the forums are a long-range
educational approach to issueS that have
been identified as "sensitive" in the
University community.
"Many of these topics are concerns on
every campus. We want to make people
aware of them and hopefuHy make some
attitu<final changes," he said.
Ornelas said stereotypes and attitudes
are difficult to change, and a one-hour
luncheon will not solve the problems these
issueS present. However, he said he hopes
the forums wiD have a "snowballing effect"
where they wiD raise some consciousness
and promote <fialogues among colleagues.
··By focusing on a problem and the fact
you have knowledgable persons speaking
on a topic, it will make people think and talk
about it afterwards with those who didn't
attend,·· Ornelas said. "We encourage
people to take the time to come to the
forums because these are topics that affect
everyone."
All forums will be from noon to 1 p.m.
They are:
_..Reverse Discrimination: Moral and Just
Preferential Treatment or Another Form of
Discrimination?," presented by Dr. Louis
Katzner, dean of the Graduate College and
associate vice president of research
studies, Jan. 25, Alumni Room of the
University Union.
-"Perceptions of Sexual Harassment:
Power Differential or Unfair Student
Advantage," presented by Dr. Elizabeth
Allgeier, psychology, and by members of a
sexual harassmant research group who will
discuss aspects of their research, Feb. 1,
State Room of the University Union.
_.. Racial Harassment: Looking for
Solutions," presented by Dr. Robert L
Perry, ethnic studies, and Dr. Conrad
Pritscher, chair of the Human Relations
Commission. A discussion of how to make
the University a harassment-free
environment will be held, Feb. 15, State
Room of the University Union.
-..Diversifying the Faculty: The Absence
of Minorities and Women," presented by
members of the Facultf Senate who will
discuss issues of a homogenized faculty in
a raciaDy. culturally. ethnically and sexually
heterogeneous society, March 1, State
Room of the University Union.
_.. Minority CoUege Student Recruitment
and Retention: Strategies and
Recommendations," presented by Dr. Jack
Taylor, assistant vice president of minority
affairs, Manuel VadiDo, minority students
service, and Clarence Terry, admissions,
March 15, State Room in the University
Union.
_..Sexism: A Continuing Problem,"
presented by Dr. Dympna Messer and
Nancy Dilon, both of women's studies,
who wil disQ iss the problem of sex
discrimination that continues to provide
unequal opportunities for males and
females, March 29, State Room of the
University Union.
_..How Old Are VOi.i?," presented by Dr.
John Hiltner, gerontology, and members of
his staff who wil address discrimination
and negative attitudes encountered by al
age levels, April 12, Taft Room of the
University Union.
-"Tlle Handicapped and the University:
Rights and Responsibilitie," presented by
the staff of affrnm.tive action/handicap
services and the personnel of the Ohio
Rehabilitation Services Commission who
wil address issues in creating a
wholesome educational environment for
tBldicapped students, April 19, State
Room of the University Union.

Deadline approaching
Faculty members are reminded that
Monday, Feb. 6 is the deadine for
submission of proposals for FacUty
Development Grants.

The grants are given in the amot.-rt of
$250 for developmental projects that meet
the guidelines of the Faculty Development

Committee.

The books have officially closed on
another successful campus campaign for
the United Way. Campaign general
chairman Greg Jordan. ice arena. said
University employees contributed
$64,913.02 to the United Way.
.., am pleased with the generoSity of
faculty. classified and administrative staff."
Jordan said. ··Although we did not set a
record in contributions or number of
employees participating, many of the goals
of the steering committee were realized. In
particular, we are certain that countless
people in Wood County have a greater
awareness of the United Way and the
agencies that serve our community, thanks
to the informational video produced by the
ra<fio-television·fllm department.··
Jordan noted that although the campus
campaign offlcially ran from Oct. 3-28,
contributions continued to be received
through December when the books were
formally closed.
··0n behalf of the 1988 steering

committee, I would like to express Sincere
appteciation to the hundreds of volunteers
who contributed their time and talents to
make this campaign a success," Jordan
said. "'This is truly a total campus effort"
Jordan also indicated that planning for
the 1989 campaign is now weU underway.
Dr. David Hyslop, business education, wiD
serve as 1989 general campaign chair.
"Dave is already putting together a steering
committee as weU as evaluating both the
positive and negative aspects of this year's
campaign," Jordan said.
"The good news is that there was a 16
percent increase in the average employee
gift to the United Way in 1988," Hyslop
noted. ""The bad news is that there were
19 percent fewer employees who
participated in the campaign. We wiU be
looking very hard at the variety of reasons
for that decline ...
Hyslop has asked that any employees
interested in volunteering for the 1989
campaign contact him as soon as possible.

Effects of new part-time benefits
law explained at council meeting
Work continues on the University's new Information Center which is expected to be completed by spring. The center wiD be more
than a new building on campus. Additional lighting around the facility wi8 improve security on the east side of campus. Also, in addition
to information services. the center will cfistribute parking permits and possibly tickets for various campus events.

All University funds divested from South Africa

Ice Arena to seat an additional 1, 700 fans
More hockey fans will be able to sit and
cheer on the Falcon icers thanks to the
approval given by the Board of Trustees for
1 •700 additional seats at the Ice Arena
The trustees agreed at their Dec. 16
meeting to spend $650,000 to add the
seating at the north end of the arena.
The Ice Arena's 6sted seating capacity is
approximately 2,900 with an additional
600-700 fans accommodated by standing
room. Average attendance for aD regular
season games during the last five years
has been 3, 177.
According to the athletic department, the
success of the hockey program and the
limited seating currently available has
resulted in the need to widely pubflcize that
many, if not most of the games are sold
out With the additional seating, it is
estimated that an additional $100,000 in
revenue will be generated annuaDy.
The project is expected to be started in
the spring and completed by fall.
Trustee Virginia Platt agreed to the
expenditure on the condition that further
investigation be made into correcting the

parl<ing problems that occur at hockey

games.
The trustees also authorized the
spending of $2 mil6on for residence haD
repairs, maintenance and improvements
that are to begin in May 1989.
Maintenance includes carpet and roof
replacement, interior painting, updating fire
alarm systems and fixing pipes and window

seals.
In other business, Trustee Herbert
Moorehead reported that a Faculty Senate
resolution on racial and minority has been
presented for consideration by the board,
but it was agreed to defer it unbl the Feb. 3
meeting.
However, he also reported that as of
Dec. 9, the Bowling Green State University
Foundation had completely divested aD of
its remaining stocks in South African
businesses.
"Through efforts of the Foundation, we
are no longer vested in any companies in
South Africa," Moore.'1ead said.
Also during the agenda. the trustees
approved the prioritization of the goals of
the Role and Mission Statement as written

by the Committee on Academic Affairs. A
revised version of the Academic Honesty
Policy also met with trustee approval. The
revisions were meant to clarify the pofacy
and a fuD version will be printed within the
Academic Charter.
In other business:
-In his report, President Olscamp
announced that the Ohii:> Gei1eral
Assembly approved the proposed increase
in the University's enrollment cemng from
15,000 to 16,000 fuD-time equivalent
students. The legislations sbll requires the
signature of Governor Celeste.
Olscamp said the enrollment cemng hike
will benefit the University financially, but
wiD not significantly increase the number of
students on campus because the
enroDment already is almost 16,000.
-Dr. Duane Whitmire, registrar, and
Susan Pugh, <firector of registration and
scheduling, reported on the reasons why
students receive partial schedules, and
explained how the new on-line registration
wiD relieve some of the problems.
-The trustees' next meeting will be held
Feb. 3.

Trustees approve plan for removal of PCB materials
The Board of Trustees approved a plan at
its Dec. 16 meeting to remove aD materials
containing the chemical PCB in
transformers and high voltage electrical
equipment on campus.
The plan, which wil cost $2.8 million to
implement, is the result of a federal
Environmental Protection Agency order
that al buildings in the country replace by
October 1990 any PCB materials used as
a coolant or insulator in electrical
transformers, capacitors, switching gears
and equipment PCB (polychlorinated
biphenyl) is believed to cause cancer.
At Bow&ng Green that means about 1 00
pieces of electrical eqtjpment wil be
affected and the PCB in them either
removed or replaced during the next 22
months, said Daniel Parratt, manager of

environmental services.
Parran added that a large nmlber of
buildings constructed ttvooghout the
coootry in the 1950s and 1960s used
electrical eqijpment containing PCB.
..Most every U1iversity in Ohio has a PCB
problem and faces the same deadline and
mandate to remove them," he said.
Parratt emphasized that the electrical
eqUpmerit with PCB chemicals poses no
health hazard to students, facUty and staff.
"These lDts have been Identified and
· marked. We've been maintaining them on a
regU&r basis and they are inspected

quarterly, .. he said.
PCB is a 6quid chemical that was
developed in the 1920s and later widely
used as an insulator and coolant in
electrical transformers and other
equipment
It wasn't tritil the early 1970s that PCB's
carcinogenic qualities became known and
in 1978 the EPA banned its manufacture
and required owners of buildings and
facilities to perform regular inspections and
maintenance of equipment using PCB. In
1985 the agency issued its order that al
eqtjpment using PCB be removed,
replaced or modified to EPA standards by
1990.
Since then, Bowling Green has been

testing and inspecting PCB electrical
equipment on cam;>us and preparing a plan
to meet the EPA mandate of either
removing the equipment or draining the
PCB-saturated 6quid from the transformers
and refiling them with either oil or a
synthetic material. "Every piece Of
equipment on campus has been identified
and marked and we know what we are
dealing with," Parratt said. Some units have
all-eady been removed as part of building
renovation projects.
Patratt said the removal program wiD
begin next summer and wil be performed
by firms that specia6ze in handling and
destroying toxic waste material.

Fax machine now available in 102 Hayes Hall
Computer Services t-.as announced that a
Fax machine for use by the campus
comnuiity is now available in the
facUtylstaff/graduate student workroom
in 102 Hayes Hal.
The machine may be used by faculty,
staff and graduate students to send or
receive documents from other locations.
To receive a Fax document, the sender
must cal 1-419-372-2300 to access the
campus machine. University U5efS wil be
required to use their own BG Calling Card
to send documents. The only charges for
using the Fax wiD be the telephone call

biled to the calling card.
BG caling cards are available at no
charge from Telecommunicatio
Sefvices_ Persons bringing the written
authorization from their budget
administrator can have the card charges

biled to a department number to a
department budget and cost m.mber.
The machine wil be available for use
cUing the normal hours of the
faculty/staff/ graduate student wo00oom.
For more information, a list of guidelines for
using the Fax machine is available at 241
Math Science Building

A new federal law concerned with
P.art-time benefits will go into effect in
January, Gaylyn Finn, University treasurer,
told the Classified Staff Council at its Dec.
13 meeting. However. he said he does not
foresee the law, Internal Revenue Code
Section 89, as signalling any major
changes at the University.
A number of part-time employees
attended the meeting to learn more about
the new law. Several of the employees
voiced complaints about what they feel are
<fiscrepancies in part-time benefits at the
University, but F111n said although their
complaints are valid, Section 89 is not
designed to address those particular
problems.
F111n explained that the Congressional
purpose of Section 89 is to provide
discrimination rules for welfare benefit
plans at business institutions.. New
documentation and non-discrimination
requirements will be imposed on health
care and group term life insurance benefits
to discourage discrepancies in these areas
among employees. While these rules do
not require that an employer provide health
care or group term life insurance coverage,
if the rules are violated, the benefits
provided will be taxable.
"The reason I don't think this law will
have as much of an impact on us as on
other business institutions is that as a
university, we already are not allowed to
discriminate," F111n said. "I would hope that
after examining the requirements we would
come out about where we are now."
Dr. J. Christopher Dalton, vice president
for planning and budgeting, who also
attended the meeting, said the legislation is
complex and University administrators have
been attending meetings to better
understand it. •'The most difficult part of
handling it is trying to figure out who the law
actualy affects," he said.
FllUI said the University is stil compiling
data on Section 89 requirements and once
the study is complete, it wiD make a
detennination if any disctlmination exists.

Faculty/staff

publications
Richard L Wenw D, interpersonal and public
COITllTll.llica, Howard Cotrell. Instructional
Media Center, and Sue Wenzlaff, teachklQ
felow. interpersonal and pttic COITlllll.llica,
co-authored "Begniling LecUers: Problems
and Solutions, - in the Kansas Speech .Joanal.
Spmg/Sc..Tnmer.

Arjun It. Gupta, mathematics and statistics,
e<ited the book, Advances in MIAivBtiate
Statislic;a/An81ysis; also~

S:tafisticsl Modeirlg and Dsta An8/ysis, the
proceedil1g5 ot a symposUTI held at James
Madson IJniversily.

a-ge G. Seffert, em. alicual fou 1datio11s
and inquSy. js author of the wor1d>ookJtext
App/yin(J Statistical Concepts, ttWd edtion.

·.

He agreed to report the findings to Bob
Kreienkarnp. chair of CSC, when the work
is completed.
Pat Kuhl, a part-time employee in
residential services. said she was
concerned that Section 89 does not
address some of the current complaints
being voiced by some of the part-time
employees in residential services.
··1 thought this was going to be something
for us, but it isn't. We want to know what
can be done to help our situations," she
said. Permanent part-time employees in
residential services work 35 hours per
week, 12 months a year but receive no
vacation time or health benefits. However,
Kuhl said there are other permanent
part-time employees on campus who work
40 hours a week, nine months of the year
who do receive vacation time. Many
employees feel this <ftserepancy is
discriminatory, she said.
Dalton said he could sympathize with
their concerns. "There are a lot of things
we wish we could do for the employees at
this University. Unfortunately, each year
more and more demands are placed on the
budget committees and it's impossible to
correct everything," he said.
In other business. Dan Parratt, manager
of environmental services, explained the
PCB removal project. PCB, a cooling fluid
used in high voltage equipment during the
1950s through the 1970s, must be
removed from the campus by 1990 due to
its potential harmful health effects. An
expensive project, Parratt said it is
estimated it will cost $2_5 to $3 milflOO and
affects approximately 36 buildings at the
University, including Firelands College.
Parratt said synthetic fluids wiD replace
the PCB coolant and number of building
shutdowns may be required.
In Other council business, members
approved revisions to the Sick Leave
Po&cy and accepted the new policy on the
condition that if the administration
proposes any revisions, the policy will
return to the council for disCI issioo.

LMry H.. SlnaD and Stephen D- Simon, both
of commmicalion disorders. wi1h Jil s.
Goldberg, Chedoke-McMaster Hospitals,
Ontario, Canada. -Lexical Stress and Lexical
Access: Homogiaphs Versus Nonhomographs. in Perception & Psyc;:hophysics

Robert Selig, histCJfY, wrote the book.
Rautif1e Schafe ind GemJ1e Hirlen: Sturdien zir
Auswanden.ng aus elem Hochstift WU'Zbllp im
18. Jahttxnded ind hen Ursachen, pubished
in Germany.
Larry 0. Wils. student services, ea 'Cation,
and Leigh Chianllott, Harold Brubek•, both
of educational~ and in.slructiOn. Sid
Peny lllut•, viSiling inslructor. co-au1hored
"'Genefal Secoi Ida y Teactling Methods," in
TBBC:l*Jg Etll:ation, spring edition.

Robert c. ar.-. hiologic!!I scielices, Sid
lllut E. Krejci, IJCJStdOCtoral felow, biologk;al
sciences, co-authored with Ame C. F. Graves.
"Geogtaphic Variation in the North Americal
Tiger Beetle, CicndelB ilitticolls Say, wilh a
Description of Five New SI lbspecies
[Coleoptera: Cicindelidae), - in The CaiacDl
Entomologist.

A new bronze sculpture graces the landscape surrounding the Business Administration
Building. The College of Business Administration purchased the sculpture to recognize
Beta Gamma Sigma., the national business administration honorary which celebrated
the 75th anniversary of its founcfrng last year.

Clark is appointed as a member
of OBOR research advisory panel
Dr. Eloise Clark, vice president for
academic affairs, has been named to the
Ohio Council on Research and Economic
Development, an advisory panel created
by the Ohio Board of Regents.
According to
William 8. Coutter,
chancellor of the
OBOR, the counciTs
purpose is to
stimulate the
success of science
and technology
development efforts
in Ohio and to raise
Ohio's stature on the
world-wide research
and ~velopment

scene.

Eloise Clar1<

He said the council wiD focus on issues
such as: enhancing research strengths in
specific fields critical to the state's
economic development agenda;
assessing the state's need for capital
spending related to science and
technology development; and
strengthening ties to federal research
-laboratories and data bases.
The committee wiD report its progress
to the Ohio Board of Regents annuaDy
and respond to special issues as asked
by the OBOR. Each member will serve

Martin

Clark, who jOined the University in
1983, earned her undergraduate degree
from Mary Washi'lgton College of the
University of Virginia and her doctoral
degree from the University of North
Carolina at Chapel Hill.

Return CSC surveys
Classified Staff Council advises classified
staff who are taking the Personnel Welfare
Survey to ignore the return date.
Participants in the survey should fil it out
and return it as soon as possible to CSC,
P.O. Box 91, University Hall.

W-2 forms to be mailed
The University's payrol office wiB be
mailing the 1988 W-2 forms to employees
on Jan. 20.

from the front page

..Every manager has preconceived
ideas of how things should function,
but it's not a good idea to come in and
immeciately disrupt the system, .. he

said.
What is important is underStanding
the various roles at the University.
Martin said he sees the education
process as a triangle. One side is the
students and another side is the
faculty, both or which must exist for
edl IC8tion to occur. He said the
operations area provides the third side
of the triangle.
can have the smartest
teachers in the world and a group of

··vou

three or four year terms.
"It is indeed timely that such a counetl is
to be established. Its charge is most
chaDenging-to stimulate collaborative
partnerships between the public and
private sectors in expectation of
achieving more vigorous efforts in
science and technology should prove to
be of lasting importance, .. Clark said.

students ready to learn, but nothing
wil happen if you don't have the
proper place for it to occur.·· Martin

said. "Operations is in the support
business."
Although the classified staff often
are the ..silent, invisible working
group" of the campus, Martin said the
the support system they provide is a
key part of the University's service.
..CU primary responsibiity is to
provide the best possible environment
for the learning process and we want
to find the most efficient WfJI/ to d.J it, ..

he said.

Note Bookstore hours
Nonprofit Orgomotion
US fbstoge Paid
Permit No 1
Bowling Green. Ohio

The UniverSity Bookst0<e will conduct
"Rush Week" hours for the week of Jan. 9.
The st0<e will be open: from 8 a.m.-8 p.m.
Jan. 9-12; from 8 a.m.-5 p.m. on Jan. 13;
and from 9 a.m.-5 p.m. on Jan. 14.
The Bookstore will be closed Jan. 15
and 16 (Martin Luther King Day).
II will be open from 8 a.m.-6 p.m. Jan.
17-19. and wiU resume regular hours (8
a.m.-5 p.m. Monday !trough Friday and 9
a.m.-5p.m. Saturdays) on Jan. 20.

Monitor

Vol. XII.. No. 25

The Monitor is published weekly by the
Office of Public Relallons for facUty and stall
of Bowling Green State University. The
d1.1adline to submit material for the Jan. 1 6
issue is 5 p.m. Tuesday, Jan. 10.

The folloMlg classified positions are avaiable:
N- Vacancies
PostlngexplratlondateforunlYerslty
employees: noon, Friday, Jan. 13. (" Indicates
an ln1emal candidate ls bidding and being

considered forthe positlon.)
1-1 3-1

Accoun1 Clerk 1

PayRange4
Bursar's office/student loan
Temporary, part-time

1·13·2

1-13-3

1-13-4

1-13·5

1• 13-6

1-13-7

Administrators from the U~. the University of Toledo and the Medical College of Ohio gathered on the Bowling Green campus
Dec. 20 t~ cf~ mutual topics of concern such as vacation for part-time administrative and classified staff, promotions,
non-smoking poliCJes, student employment and health care cost containment. Looking over the day's agenda are (from left) John o.
Ray, personnel director at MCO, Barry Bashore, assistant director of personnel at UT. Annmarie Heldt, director ofadministrative staff
~el and Wllfiam Bess, director of public safety and management support services and acting director of personnel support
servJCeS.

Da tebook

=;;;......=:...;:::;...;=..=~=--=:::...:==-------------------

Monday, Jan. 9
Graduate Student Art Show, opens through

Jan. 25. Galery hours are 9 am.-4:30 p.m.

• Account Clerk 1
PayRange4

weekdays and 2-5 p_m_ on St.lidays. Free.
WBGU-TV Program, "Ohio Business
Outlook." on smal busS1ess entrepreneurs,
5:30 and 11 p.m .• Channel 27.

Computer Services
Part-lime position

Tuesday,Jan.10

Cashler1
PayRange3
Food Operations
Academic year, part- time
Food Service Coordinator
PayRange4
Food Operations
Academic year, fuB-bme
Food Service Worker
Pay Range 1
Food Operations
Academic year, full-time
• Library Assistant
PayRange4
Library/lnfonr.ation Services
• Plant Maintenance Engineer 3
Pay Range 11
Heating Plant

1• 13·8

• Secretary 1
PayRange26
Chemistry
Part-time position

1-13-9

•Typist 1
PayRange3
English

1-13-1 O

Word Processing Specialist 1
PayRange25
Chemistry
Part-time position

January, 16, 1989
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Gish Film Theater
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Classified
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Opportunities

Bowling Green State University

WBGU-TV Program, "The University Forum,"
with host Michael Marsden and guest Dr. Ray
Bcowne. popular culture, on the past 20 years
growth of the Ray and Pat Bcown Popular
Culture Collection, 5:30 and 11 p.m.• Channel
27.

Vlednesday,Jan.11
WBGU-TV Program, "Quilting," offers a tour
of the "Contempory Quilts" exhibit at Kenyon
College, 3 p.m.• Channel 27.
WBGU-TV Program, "Art Beat," host Marcia
Brown travels to one of Toledo's Polish
neighborhoods 10 learn what performances are
on the spring schedule at the St. Hedwig's
Cultural Center, 5:30 and 11 p.m .• Channel 27.

Thursday, Jan.12
AdminlstnitiYe Staff Council, 1 :30 p.m..
Town Room of the University Union.
WBGU-TV Program. 'Time Out," with host
Larry Weiss, 5:30 and 11 p.m., Channel 27.
Clinical Psychology Lecture, 'CuTent Issues
in the Neuropsychology of Dementia,· by Dr.
Alfred Kaszniak. University of Arizona College of
Medicine. 7:30 p.m .. 112 Life Science.

Friday, Jan. 13
WBGU-TV Program, ·viewpo;nt, .. nationaly
known anti-drug speaker Joseph Jennings talks
about his message that has resctJed thousands

Faculty/staffpositions
The following faculty positions are available:
Applied Statistics and Operations Research: Instructor. Contact J.A. Sulivan (2-2363).
Deaclline: Jan. 2 0.
Blological Sciences: Assistant professor, molecular evolution (anticipated). Contact Search
Committee, biological sciences (2-2332).
Computer Science: lnstruc1or. Contact Faculty Search Committee. computer science (2-2337).
Deadline: Feb. 1 .
Econc-Anlcs: Assistant professor. Also, instructor (temporary). For both positions, contact J. David
Reed (2·26461. Deadlines: Jan. 20.
English: Instructor (or visiting assistant professor with Ph.D.) Contact Lester E. Ba-OOr (2·25761.
Deadline: March 1 0.
Interpersonal and Public Communication: Assistant professor. Contact Raymond Tucker
(2-28231. Deadline: Jan. 20.
Journall.s: Assistant professor (anticipatedl. Contact chair of search committee (2-2076).
Deadline:Jan.6.
Psychology: Assistant professor. Contact Charles J. Cranny (2-2301 J. Ex1ended deadline: Feb.
15.
Romance Languages: Assistant professor. French. Contact Diane Pretzer (2-26671. Deadline:
Jan. 20.

The following administrative positions are available:
Blological Sciences: Research technician (anticipatedJ. Contact John S. Graham (2·2332).
Deadline: Jan. 30.

of young people who would have been
casualties in the drug war, 5:30 and 11 p.m.,
Chamel27.
Hockey, vs. Michigan, 7:30 p.m.. Ice Arena.
Artists' Reception, for the opening of the
Graduate Student Art Exhibition, 7:30 p.m .• Fine
Arts Gaiety.

Saturday, Jan. 14
Ohio Theatre Alliance High School Play
FestlYlll, beginning at 1O am .• Joe E. Bcown
Theatre. Free.
Women's Basketball, vs. 8aD State, 5:30
p.m .• Anderson Arena
Men's Basketball, vs. 8aD State. 8 p.m.•
Anderson Arena

Sunday, Jan. 15
Women's Gymnastics, vs. Kent State, 1
p.m., Eppler HaD.
Master Teacher Serles, Artist-in-Residence
Jerome Rose wiD present the second master
class for the Creative Arts Program, 2 p.m..
Bryan Recital Hal. Moore Musical Arts Center.
Free.
Lec:tuntlRecital, presented by
Artist-in-Residence Jerome Rose. 8 p.m .• Bryan
Recital Hal, Moore Musical Arts Center. Free.

Appficaffonssought
Appfications are invited for the
Faculty-in-Residence position with the
Study Abroad Program al the University of
East Anglia in Norwhich, England for the
1989 faD semester.
The University has maintained a
one-semester Study Abroad Program at
the University of East Angria since the
1984 fall semester. The program, which
has enroUed 20-30 students each year.
runs for 16 weeks beginning in late August
and continuing to the middle of December.
The Faculty-in-Residence is expected to
teach a non-laboratory course within his or
her discipline in such a manner as to
emphasize the comparative aspects of the
United States and the United Kingdom. In
addition, the faculty member will be
expected to serve as an
ombudsman/facilitator for the students at

UEA.

Dr. Joshua Kaplan, director of the
Student Health Service, has announced
that effective Jan. 30 the entire Health
Center building will be designated as a
non-smoking area.
He said the poficy is based on ..strong
epidemiological evidence indicating a
causal relationship between involuntary
inhalation of cigarette smoke and lung
cancer in non-smokers ...
"Smoking in the workplace is not merely
a matter of comfort or convenience, it is a
pubfic health issue," Kaplan said. Persons
with questions or concerns may contact
him at the Health Center.

Those persons interested in applying
should note that: the selected faculty
member wiU receive travel costs to England
and the University; will receive a total
housing allowance of 1,000 British pounds
for four months; and no compensatory
monies are available to the faculty
member's department. The faculty
member's salary will continue as a regular
budget line item with the academic unit of
his or her appaintment. The opportunity
would be attractive to those on Faculty
Improvement Leave or some other form of
leave that could accommodate the
commitment.
Applications should be submitted to the
Search and Screening Committee in care
of Dr. Michael Marsden. CoDege of Arts
and Sciences, by Jan. 10. Appfications
should include: a statement of interest, a
current resume, an outline of the course
the applicant is proposing to teach as part
of the program and a slatement from the
faculty member's chair or director verifying
his or her release from aD on-campus duties
during the 1989 fall semester.

Positions are filled

Send self-nominations

New employees who joined the
University's classified staff last month are:
Scott Morningstar, custodial worker. plant
operations and maintenance; Mary
Bradford, food service worker, food
operations; Monica Jones, custcxfial
worker, plant operations and maintenance;
and Robin Monarch, clerk 2. bursar's
office.
Also. Cathy Von Scoyoc, part-time
clerk 1, payroD; Barbara Baughman,
part-time typist 2. geology; Janet
Hammersmith, part-time secretary 1.
CoDege of Education and Allied
Professions; and Karen Masters,
part-time typist 2. Student Recreation
Center.

Classified Staff Council is seeking
self-nominations from persons interested in
serving on a committee to study the need
for child care at the University.
Nominations should be sent to Classified
Staff Council. Box 91, University Hall, or
interested persons may contact a member
of the council to submit their names.
Positions on the committee will be filled
at the council's Jan. 17 meeting.

Smoking policy is set

For sale
The Center for American Studies has an
Epson RX-80 FT printer for sale. For more
372-811 0.
information,

can

Actress Lilian Gish has donated
$10,000 to the endowment fund for the
Gish Film Theater on campus. This is her
third major gift to the University in as
many years.
Dr. Ralph Wolfe, English, curator of the
Dorothy and UDian Gish Film Theater, said
the endowment will fund special activities
and programs in the theater. The facility
commemmorates the contributions of
Lillian and her late sister Dorothy Gish to
the performing arts.
"We are hoping to raise $250,000 for
the purpose of holding in-depth
retrospective film series and expanding
our film memorabifia and library
purchases," Wolfe said. "We also would
like to bring accompflShed actors,
cfirectors, film historians and critics to

campus.''
He added that many friends of the Gish
sisters, including Helen Hayes, Bob
Hope, Roddy McDowaD and Blanchette
RockefeDer, have already made
contributions to the fund.
.. We're very pleased with the initial
response to our fund-raising efforts,"
WoHe said. "Each person giving $250 or
more can have his or her name put on one
of the new seats ·10 be added to the

Continued on page 2

Observance to honor
Martin Luther King Jr.
"The Dream Lives On" will be the
theme of University festivities planned
to commemorate Dr. Martin Luther King
Jr. that wiU take place Wednesday (Jan.
18).
A program wiU begin at 7 p.m. in Prout
Chapel followed by a silent march from
the chapel to the Amani Room in the
Commons where refreshments will be
ser'.led.
The programming is being sponsored
by the Black Student Union, the Board
·of Black Cultural Activities, the Gospel
Choir, the Alpha Angels, the Minority
Business Student Association and the
NAACP.

A crewman from Channel 13 News acf]USts a 6ght in preparation of a 6ve broadcast from the campus' popular culture offices. Jack
Nachbar (seated) was featured as the first speaker of a three minute segment that will be shown each Monday on the newscast
cfiscussing some current trends in popular culture.

Lights, camera, action ...
--Popular-culture faculty become regulars on the news
The influence of popular culture is just
about anywhere-and now it can be
found by turning your television cfial to
Channel 13 weekdays at 5 p.m.
If some of the faces on your screen
look familiar. it's because they are
members of the popular culture
department on campus_ Every Monday
a three minute spot on some aspect of
popular culture will be featured on the
TV 13 newscast.
Dr. Ray Browne, chair of the
department. said the University
approached the Toledo television
channel with the idea of including a
small segment on popular culture
occasionally in a newscast. The
channel's programmers liked the idea
and decided to try it as a once-a-week
feature.
Browne said he will be working with
the station's staff to choose topics for

the segments and will likely gear them
toward events and trends of national
prominence currently in the news such
as New Year's celebrations and the
Super Bowl.
"I'm really pleased with the idea and
think it is the first time any department at
the University has had a regular feature
on television," Browne said. "It will bring
good visibility to Bowling Green."
Faculty in the popular culture
department will take turns being on the
news program, depending on who has
the most expertise on the subject being
lfiscussed, Browne said. The segments
are being produced live from the
popular culture offices or the Popular
Culture library.
Dr. Jack Nachbar, popular culture,
was the debut speaker on the .ian. 9
program. He d'ISCUSSed the origins of

New Year's celebrations, New Year's
resolutions and expected trends in
1989.
"It's fun for us to do the programming
and what is nice is that the channel
comes here to Bowling Green to do the
filming," Nachbar said. In the past. the
department has been approached by
radio stations that wanted weekly or
daily programs on popular culture but
Nachbar said the faculty did not have
time to do the research for the longer
programs.
"Many of us have worked with
Channel 13 in the past because they
often use us for commentary on current
trends,'' he said.
On the Monday (Jan. 16) program,
Dr. M'IChael Marsden. popular culture
and the CoDege of Arts and Sciences,
will be discussing the Super Bowl.

Commission wants a campus where there is justice for all
No one batted so much as an eyelash
when the topics of homophobia. an
offensive dictionary definition of the word
"nigger'. or sponsorship of a "Massacre
II'' party were discussed at a recent
meeting of the Huma.a Relations
Commission. Known for tackling sensitive
issues on campus, members of the
commission are unlikely to spend much
time on such pleasantries as the recent
weather or last weekend's sports scores.
The group does not thrive on
controversy. but rather has set a goal to
promote a community where everyone is
treated fairly and It.ere is tolerance of
ethnic backgrounds and different
lifestyles. 'We're somewhat of a support
group for anyone on campus who feels
his or her rights have been violated. In
adcfltion to going to affirmative action,
these people can come to us for help,··
said Dr. Conrad Pritscher, chair of the
commission.
The conunission has its roots in an era
when sensitive issues were of utmost
concern to students who staged protests
and demonstrations in the early 1970s in
order to have their voices heard.
Folowing a sit-in at his office, President
Hollis Moore responded by appointing the

Human Relations Commission to handle
human relations issues on campus.
James Litwin, institutional studies and a
former member of the commission, said
the group originated with a reactive
approach and simply investigated
problems and incidents brought to its
attention. However, eventually the group
expanded its direction by taking a
proactive approach and now assists in
remedying human rights violations. as
well as providing programs that create an
awareness conducive to good human
relations.
"It has been a useful commission on
campus," Litwin said. "It is necessary to
have such a group to keep these kind of
issues in tront of the pubric. Because the
commission is working with such major
problems in our society, it is sometimes
difficult to make a dent in them. But I think
the group has been effective in taking the
smaD individual problems that come to
them and resolving them."
Individuals and groups alike seek out
the commission for both financial and
personal support. At a recent typical
meeting, several campus organiZalions
made monetary requests to help finance
upcoming events. WiDing to share the

budget it receives from the University for
a good cause. the commission agreed to
help sponsor the second St. Valentines
Day Massacre Dance which brings
together students of all races in a
harmonious social setting; to sponsor a
cfiversity entertainment group that
educates and heightens awareness of
sexism and homophobia; and to help
sponsor a series of speakers the Black
Student Union wtll be bringing to campus
this semester.
In addition. Dr. Clifford Brooks. a
representative of People for Racial
Justice asked the commission to join it in
writing to two pubflShing firms to protest
the definition of the word .. nigger" that
appears in the companies' dictionaries.
One cfictionary defined the word as
"offensive slang. A black or member of
any dark-skinned people." The other
dictionary said the word was "usually
taken to be offensive."
Brooks caDed the definitions degrading,
demeaning and ..an insult to all dark
skinned people everywhere. We don't
find the term to be 'usually' offensive. We
find it to be patently offensive," he said.
Brooks explained to the commission
that Webster's New World DicOOnaly

offered a more acceptable definition:
"originaDy simply a cfialectical variant of
Negro. the term nigger is today
acceptable only in black English: in all
other contents it is now generaDy
regarded as virtually taboo because of the
legacy of racial hatred that underlies the
history of its use among whites and its
continuing use among a minority as a
viciously hostile epithet."
Members of the commission agreed to
support the letter being written by the
People for Racial Justice and to ask the
English department not to require use of
the dictionary with the offensive definition
in its classes.
In addition to the requests it receives.
the commission contnbutes to the annual
Ethnic Studies Conference held on
campus; buys fihns and tapes that relate
to anti-sexism and racism to be used in
classes and by organizations; presents a
session on racism at new faculty
orientationS; and is helping to prepare a
Racial Resource BrochtM"e for the

University.
Recently the members of the group met
for a brainstorming session to set goals
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